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[ESRAEANENCET HEFRFMOD=FAED A

HELZE-RIEAE CSR-EFERI-Yd ERFMEMARE AKX B2 (FFIDEF : ESG-YXTFEUT 1)
HELZE-REARE CSR-EFERI-yd TEMFRE (£ =2 (BFINEF : ESG-YRATFEUFY)
HmLE - RIEARE CSR-ITEIZvh HEHAFRE ILH BT (FFIDE : ESG-YATFEUT 1)

IR, RECLZNEBEORDAHIIIZEBENEFOTD, 2021 & 6 A(CSRETSNIEBEAMRI-RL —
NINF >R -0 KT, RZENIERRRY - BEENRY (CERDIBDIRFT R DDINERBEL TAEOEEN AL ENZEF
. 2021 £ 11 A(C IFRS MEINEIZIULERY AT HEUT(B#EE RS (ISSB) THEAE(CEI DGR
ROBEEACCMIITARFT ZSRITOFELLTVIRE, REDOEEFHSLUZDBEIRARICIESRKAEALE]
DERZHEAHIADENKROENTVD KFE TR, [ESRREAMEICEA T2 EFTMOAFLI THS World
Benchmarking Alliance (IXF.TWBAJ) & Corporate Human Rights Benchmark (BUF. TCHRBI) (C

DVWTENENDORIEL, RITOENAZIBITT D,

1. REROIESRAEANE 1M TE T 55150 iR

EEOEDIR AR Z I I BIMEP MR 3 Z EFEL THD. ARKBHBIEL T, ESG INTOER%Z
XfZRETSD MSCI 1 S&P Global (DISI). FTSE. Ffz. SURZEE). /KEzF1UT 1. ZRMD D EF CIRITE TOHEY
D#EH%EHIIT S CDP BRENEFEND KIATIE, [ESRAEAEIDT —N(HF(CEREZHTT, REOEDA
HZFHImL TS WBA & CHRB OBIEZIBITT 3.

(1) World Benchmarking Alliance (WBA)

WBA R EDRIRS1E Aviva, #5290 NGO T#3 Index Initiative BLUEEEAFA'H0ERST 2018
FF(EAIEN. SDGs DIERL(CMEF TIREITEIORS T IR L2 {BHET 128, (BEEDEDIEAZ ML T
{3 £ - NFTRU TS, 2019 FICPRIETEHATS CHRB ZIRINEHUI, FHEXTSRIE. SDGs DIERKAD
BENNKREVELGEEZNIO-/0LEE 2,000%E (BUF. ISDG2000)) T. BEEHIND, 2022 F
12 A 2 BFATE, FHUEXISREZEOPIEEEEER LI TR IYZOAR N LARESLED 85 NEICHIZ
D, BANS(E 162 #HHEHEXISREBO TS, WBA Tl SDGs ZIEMK I DLHICH S PER BFETHELE
ZBN3 7 DOEEEIAT - NIVATA—A=2aVELTIFELTVWS (% 1) . SDG2000 O21bZEEdY—
S NSO RTA=A=23aV([OVWTEHEEN B(EN FREPEEATILU CRIEHOHAIEEZELEOMO
AT "IURATA=RA=23VOVTHFHIEN S, ZEFEOFHEFER . HIX(E Food and Agriculture
Benchmark t° Transport Benchmark REDARSFI—IELTAFREN., WBA DUITHA M ETEASFI—
IR OFHIXT SRIEZED ATV ONRAIREDFERZHETEMESRI DN TE D,
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WBA OFHil(cBVWTRERZENHIKREVDIEY =) - NIV RTA—=A=23>THhd. Y—vI - NI XTA—X
—2aV(CHBIFZEHME, BEONRIBIRICEDIVWTERED AMEXIEZEHTE IS Core Social Indicators (X
F.ICSL)) (C&oTRED. EEHZIEETENCLT WBANBE(KRDZ AEBE ], [Tt M D-I0DIR
-6 | [RIERYITEN D 3 DOBEFOTIC 12 OHAFN®DD (KK 2)  TNAOEATHCKT 2 EEOERDE
HRR%ZE CSI 1~18 O 18 IHBIOIOTEHIEL. Z0EEMEN 20 mzimRCEHINS, ZIEBE O A
CSI 4 (NEURVEFZEOFHE) BLU 5 (MEURIEHEDREEMIE) FZNEN 2 . 20MhEE 1 =
EENTHN. CSI 4 BLU 5 [LFEBMICEHDIINENTVS, CSI DATT (FEDMD RS2 ATA—A—=23>DFF
HCHVTE—ENEIE%E HHIEELBROTVBIes, AOFI—IDRAAT%[E LSBT AMECRIT ZEWDFEHM
DEMESLVIERFA DB THD. FHIZ(E Food and Agriculture Benchmark [CEWT(E, CSI ®ZI7(E
EHIT 20% %2450 LT2AOTMCEHFAENTVS, CSI DRFOTMIEE (Social

Transformation Baseline Assessment) (358 2 Z (%93,

B XR1 () WBAMFEULL. SDGs MEMICHER 7 DDZAT L M2V ATA—X=23>
B ®R2 () Y-39-’2ATAA=22ZEMITDIDHDEZECT TS 12 ORIFF

CINANCIAL SYsT

Responsibly Provide
lobby and healthy and
influence safe

Eliminate policy workplaces Pay

bribery and aliving

corruption wage

PROVIDE
Pay fair ACT AND Enable worker
) ETHICALLY PROMOTE SHEaWETent
DECENT
WORK

2
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AGRICULTURE

Achieve

diversity
RESPECT balance across

HUMAN RIGHTS management

Protect
data
privacy

Commit to Provide
respect access to
human rights remedy
Carry out Embed
human rights respect for
due diligence human rights

H# : World Benchmarking Alliance, “Social transformation framework” (20211 B)

(2) Corporate Human Rights Benchmark (CHRB)

CHRB (3. 2017 NSO AN E(ICEI I DDA DIz R - AFRU TS, 2019 F(CATIRD WBA
(CIRIREHENTHSD. WBA OFHIEISEICEREZS X TS, CHRB Tl AMEADRZENKRE BYRIE
ENBEI-DOBEEIREL TRETIMNEMIN, 2022 FEEBERIEE. ICT REESLUVER-
B2, 2023 FR7VISLCRIEOEENTHEEIN D, SHMEXRERDEZEE WBA OFHEXNRTHS
SDG2000 D35, #g P EI5-DNS2 A2 BEEX TRESNTVS. HIEID 2020 FOFHMBCHNTE Lk
D 5 20t75-THFR 229 HAWRERD, ZDS5ICEHAAREZE 27 #HHHEFNT. WBA £ CHRB (X075
EETRRD NEADI EZFHEL TLEH, WBA (FFHIX SRZL<T5IET, SDGs DEMICREES A1

1 World Benchmarking Alliance, “Methodology for the Food and Agriculture Benchmark” February
2021

©2023 Tokio Marine dR Co., Ltd. All rights reserved.
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FEDOANESEH(ICBIIIEDHAHRITZ KDLECHEIET D, —75 T CHRB (&, ZOHR THRFICAEVRIDFL)
EOEDIAHE LDEGHEIDIE T BT IDLIGERETENTLD &

CHRB O&Ffi(d, EEIESRAEAEICRITHEERAI] (AT, [EEEERAI]) P20 AHECES
FREPFEEREZEIC 5 DOT—NICHEEEINTLS. FIELTER - BELII-0OF T —Y—E2 K%K 3
(R, BT —YADIEBRIENEN 2 SNBRENTED. EHDFZHBFABROEEHE (100 sUfER)
(CEOTRATRTEEIND. WBA [Eik. SHMiCHIo TS (REDIITHA MITENREREDE A, RSk
EEPYRTFEUFLIR—- MRED B ENMER UIREEZF O RIBIRNAVSNZ 28, RT7E L2BE
F(CEEDEHDEEEESBA. CHRB OFHliEEZEF X TEHLIIT YA MNOILFEZRIZENNETH D,
Ffe. 7Y E [ZBLTIE. Moody's J)L—T0 ESG #HEBsHitkEI Tdr% Vigeo Eiris 2 NGO DEZRAEA
DY -2t 49—, DD ESGIEHZINEE - 121449 % RepRisk MMt I 25MPIEIRGHE(CAALASN TS,

B XX3 88 BETII-0HIT-V—&

1ERER BEHO

AFNFDRERYS—- D2y b XD K AU —- D2y b b 7 5%
EESLAILOBASE 4 5%
B.AMEEEL AMET1— TSIV ADRE PEEBLIUNRIA IR 9 10%
TLICBIFRDNEBEDIRS
AET1—-TAIDIOR 5 15%
C.RCELERBUIRAN=X A - 8 20%
D.TA=NX>R : TRED ANHE(CRETEDEA - 22 25%
ENTA=YDR 1 FRIBEUIL TADX S - 3 20%

HE  FEEAI-AS2EEAEZER(CES “Corporate Human Rights Benchmark Methodology (Food and
agricultural products sector)"®BAEE:R (2021 &£ 9 A) #LLIHEHER

2. World Benchmarking Alliance &7 Corporate Human Rights
Benchmark OO0 fifsER

(1) World Benchmarking Alliance (WBA)

£ 1 B(CTHEHROED, WBA (FTEZEDAEXTIHZFHI I3 CSI OFHE#ER T#HS Social Transformation
Baseline Assessment ., EERUBENS(CEI(EBAFY-I2RERL TS, RIET(E, 2022 £F 1
HAFRD Social Transformation Baseline Assessment, 2022 & 10 A-11 AAR®D Transport
Benchmark $&U Financial System Benchmark Q&R #1578 95

[ Social Transformation Baseline Assessment

WBA (AR THEHDH31EE 1,000 #HCDWT, Social Transformation Baseline Assessment %
EhEL. £k 18 O CSI ZAWVWTEHiiz 1 ToIfERz 2022 £ 1 ACAFKRU. 1,000 HO#5E LS (EH 25
JERRILT, RO GDP D 4 730 1 % £E[E]%. INSOEZEDOHT 20 s 15 R EZEBLTWS1EE
(& 1%(CEEFD, FEA LDORZEN 5 RIUT . FLFHIR(F 5.2 |THOM,

©2023 Tokio Marine dR Co., Ltd. All rights reserved.
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Gt ERNREENMEDE Unilever (/FUX) T 17.5 THD. TNICHKLT Diageo (1FUX). Nestlé
(Z4R) ' 16 J\TAWATVD. CNSOEEBFVWINEANEBECRETZEETHES (10 =) ZEELTL
50

B XX 4 Social Transformation Baseline Assessment ® X7 RIS

* The 18 CSls can be partially, fully or
not met by companies (i.e. score 0.5,
1or O points).

16

» Two indicators are double weighted
to give a maximum possible score of
20 points.

* Each half-point score band is
represented in this image.

68
63

Number of companies

55
51 50
46 46
43
40 39
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3 33 30 32 32
24 5,
17
1 16 16
2 12 nn 12
8 7 5 7
I I I I 4 2 1 00000
()
i Iianl. !
0051 15 2 25 3 35 4 45 5 55 6 65 7 75 8 85 9 9.5 1010.5 11 1.5 12 12.5 13 13.5 14 14.5 15 15.5 16 16.5 17 17.5 18 18.5 19 19.5 20
Score out of 20

HE . World Benchmarking Alliance,”Social Transformation Baseline Assessment 2022” (2022 € 1
A)

CSI1~8 OAEEE(CRITRIARICOWVT, 55%0EENMTEEHIAHERCLOTERBINIAEEEANDIZ
YA K (CSI1) ZRRULTWE, . 66% NS EBDOHOZEIBRIRDFHAA; (CSI8) ZFH>THH. F#K
M ED®E (55%) B HSHARPHTSAFI-COBBERL, BECLHOTEEZEEZIB0IRMEDHDIt
BEBDRT IR — W IEPRRERZ U CEN TERFERZBLTVBIEED N ol — AT AMET1—T1
UZIDACEITS CSI3~5 O 3 DOIBIRETTAATH 0 LR BZEN 78%ICOED. 3 D2TTHRLTVD
BEEE 7%(cEEFO.

B [XX5 Social Transformation Baseline Assessment O AVEIE B RISIZ(CT I B3ER - RER TS (21K
HEER)

Respect for human rights mFully met  mPartially met Not met

CS1 1: Commitment to respect human rights

CSI 2: Commitment to respect the human rights of workers
CSI 3: Identifying human rights risks and impacts  IEEE——
CSI 4: Assessing human rights risks and impacts  IE—_———
CSI 5: Integrating and acting on human rights risks and impact assessments IEEEEE—_—

Csl6: ing with aff and ff d stakeh s IEEE—
CSI 7: Grievance mechansims for work e rs | —
CSl 8: Grievance for indivi Is and i |
o 100 200 300 400 500 600 700 800 900 1,000

Number of companies

HE : World Benchmarking Alliance,”Social Transformation Baseline Assessment 2022” (2022#%18)

©2023 Tokio Marine dR Co., Ltd. All rights reserved.
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SHEXIEREBOM 1,000 O BARICAHZEREN 67 HEINTW, ZOS5Em - ERRIRESHN
20 #tzLY, BEERIEST (74) (BHEH (61) SLUEHM-BEXHBRERT (64) ML
TWd,

B X3 6 Social Transformation Baseline Assessment O AMEIEB & IE1Z(C3 9 2iER - REM L (HA
[CHLE DD 67 #1)

(%)
0 10 20 30 40 50 60 70 80 90 100
‘ 4

=% G e
Zti ANESEADIZSVRA VR ‘ ‘ ‘ ‘ ' ‘
’/‘g G 2 |
42 HWHEDQNESBEDISYRX IR | | | | : |
3 g
!1 ANEURT EREBDEE ‘ ‘ ‘ ‘ ‘
254 ot I e —
7% U 1 AHEURZ ERAE DT
g CSI 5‘ ‘ ‘ ‘ ‘ ‘
g .
2 AMEURIERBOREERIE |
BEA  mErmuL SLUREESATHEORS | | | |
;50')1: z%‘—amn?—m:y ZIXIR |
> o I L | |
2 .
R FHEDHDEHUEDLIEH
PN ] | |
Z0 csl 8:
i ssoEAPIa=r AT EREOLEs I | 1

N R2OER.OUL[E—EBER W REK

H B8 : World Benchmarking Alliance, A{gUY—-2tz>4—
[ AT 1—-TUDIVA (BT 2EATEOFHENSESNIET VR (2022465R) KD¥HER

M REBOIEEHARBZEDORN, 80%IEN AEEEADIZIY MY M ARLTED, COENSEFEAFEY

(55%) ZLEBHTWS, AMET1— - TAIZIVADEMEZEDHSN TVSEROEIEN AEEEADIZY A
P ARUTWBEEDEISELRTEROTVWR0EF 2AENMEME—ET D, CORETE. AET1—T7
VDI ACEIBRABEDOTIRTTE G7 EEICAINHIEEDOTIZATEFFRFE THIIEEDNOT
W3, BEENDOT I ZORMCEIL T, HBEBMIOHBLIRXN—I LB IZEEFHFEAC (46%) (C
Eoreh EB=EBOEAPLIZIZT AT O BLIEANZXLZFFOEEE 18%ICEEFED., FICREBFDARTE
90 55%FKRECT Az, AMET1—-TAIZIVADOEMICEITS CSI3 ~5 O 3 DOIBFEETTHRZER
LD PHEIIN=TR=NFT12I X Tr—ZANFAU2T A8l —T ., INPEX, KDDI, FU>R—IL7¢
SR =HWE NEC. EXRIIN-TD 9 1 THol.

O Transport Benchmark

Transport Benchmark T(&. tfROEEREIH ST 90 HZ2MREL. NUIBRTE (LT ITIETIRIR AR KR SR
BBENONERBATICAFZEENHMIEN. 2022 £ 10 BIGHEHERNMNTREINZ. WRIEBZEOEECH
VTR, EFROMZE, BERZE, EiREX. KREREFDSS, BEFMROFMIEE (REL. WXL
OBGRIERL) P, FRHPY T/ FI1— 2B (HFRIROTRIBMZIBEL VDL, FFCHERE LEIC
BVT) KRBHHHEECKRSBEENEFODIEBRENEREIN TS, BESNIZ 90 #1055, BARLZEE 9 #T
o,

©2023 Tokio Marine dR Co., Ltd. All rights reserved.
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Transport Benchmark (&. #)% T Assessing Low-carbon Transition (I F.TACTJ) . Just
Transition Indicators (IXF. [JTL) | LU CSID 3 DDFHIEEENRESNI NS FI—ITHBD. 2022
FLUBFORURB LU IRILF — - AROFY IO, KR FFZFANOBITICAIF TR ZETM IS ACT &
KR FBBEANONIERBATCRIEEMEZHB T2V vl - NSO ZATA— A= 3 MR ESnize 0L
B30 EBICY =3I NI RTA— X~ s, BATEHE IR R OR EE (335 E PIZ1=T O
IEHORERFEEATVSIEZFHIT D ITI & BEOAFHIBIRICEDVWTHREDO MEXEZFHEITS CSI &F
ffi CHEREN 3. Transport Benchmark (CHF2MERIE. ACT. JTI. CSI i*ENZN 60%. 20%. 20%¢E 7R
STW3 (BRIFR 7) . BELLT [URBLUIRIF — - AROFY=IICHBIFBY vl - NS RTA—X—>3 > 5Hil
ORIEMESZIHHID (MK 8) .

B XX 7 (&) Transport Benchmark O3I7E s
B X8 (A) K[UESLIVIRINF— -AROFIY-I(CHIFS Social Transformation Assessment O3EIESEL,

2022
TRANSPORT
BENCHMARK

ETHICAL

CONDUCT

H 88 : World Benchmarking Alliance, “Transport Benchmark Methodology” (2022 % 4 B)

WBA (. B#it 75— MR RI{CE R IERBITICEFIATEE S ISR I DENNE THDIEL. LLTD 5
DOFEBRIHHEREREL TLZ,

o FHMXISROFEU LN REAN ARy M OBEZREL TVBICENMNNDST | KR BHDNDIRERIRTE
TETENREENTHSY . FRBENREBLTLD

o XSt [IRZENEEMERKICENS. MiEEUIU-F-vTZRKIEL. 1.5 CBZRCABiT2E
BRAT—IRINAI—(RITENHD

o FHITII—-(CHIIZHEHEHIRICEE T 2R RIOFHEAMI P UV ES X AET IADIAFRERIRE T,
R BAE(C I I 2R B RIS BTLLTERL)
Bt BRFBASADBITZAIENDDFIATIEDIC., HERITEIZBESICINRT ZNENHD
MERARAET 1— - TA)D 12 A% ERL TVDEM LI THD

2 BITHE : EEODENABEEEO—AIE THD., GHG HHEEORIRAE . EREREAOBITEZETZ—ED
BiELiTE), (TCFD I>VY—37 A HEIEEFEENEA D RTFEUT BATA— 3 LRI SARBSERA TR B ERBIRIRID
#—2 (TCFD) 1BiZ. BAZ. BITETEICRET 3019221 (202284 A) &0)

3 https://www.worldbenchmarkingalliance.org/publication/transport/

©2023 Tokio Marine dR Co., Ltd. All rights reserved.
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BRI PO Hi#EER TE. ComfortDelGro Corporation (3>HHR—)L) H 1 AITHD. 100 s
47.8 mz¥EESL. MERIE ACT:43.0. CSI:3.5, JTI : 1.3 Tdofco ACT TOEMEKICLEELT CSIL ITI A
EUURBLTVWBN, CDC(E ComfortDelGro Corporation (CFR5T, iE#it 79— AR TRBROAER(C
oIz, CSI T 10 sl L ZEBULDE 10.5 sazE4SUIz A.P. Moller-Maersk (7>¥—-%) & 10 =%
FEBUIZ ANAR=ILT4>FR (BAR) 02 10OHTHO, ITI(CDOWTIE 3.8 azi&S LIz SNCF Group &
Air France-KLM ((6ICTT2R) D 2 HHREMT. (FEAEDTEFEN 0~2 RTHof. COIL(L. EEat
JH—(CBV T, SURZEEIXTCEEEY GHG HEHEBFELREDRRFRHASNADBATICAI TR EDRITHES
MEATWS—A T ATV -T2 =S A MOAKET 1— - TAUD IO REV O ARRBRHESADEAT
EREDMDNTEREDCTBHDE NN+ D TRNCEZRELTWSEE RS,

[J Financial System Benchmark

2022 £ 11 B, t#R0 395 OERIHEREZ 3 SRELUE Financial System Benchmark OsHMifEERN AT
aNfz, 395 #EDSS5, FEBEUREIBERMIIITECEA (GPIF) PiRIT. &R, BR ERABEHF
EESVPPEFSESIRE. BANSE 26 OERMEANEMOXTHREB DI, Financial System
Benchmark (B2 &ERIERAOFHME. CSI 280V E5T 32 DIBRCL O TRESIND, FHfiCLHHDZD
FTFOMER(E. ANFOZBLUEBED 40%. T5RIU-NIH9)-DEE (KIRZEPLER. EMZHENE) H
30%. HEBROEBEF (CSIZEY) N 30%ELHOTVDS (BFK9) .

B [XZX 9 Financial System Benchmark OEIE 81,

A: Governance and strate: o . -
2y C: Adhering to societal conventions

1 Impact management and
strategy
2 Senior leadership

15 Commitment to respect human rights
csin
16 Commitment to respect the human rights

accountability and

of workers (CSI 2)

remuneration Respacting o : :
- 3 : human 17 Identifying human rights risks and
3 Gender equality and diversity rights .
4 Engagement policy Allgnosa: PEEET Ry
: ° with Paris 18 Assessing human rights risks and impacts
5 Public policy engagement Agreement
and a 1.5°C (CSI 4)

B: Respecting planetary
boundaries

6 Financed emissions

7 Financed emissions targets

8 Engagement aligned with a
1.5°C trajectory

9 Climate solutions

10 Approach to fossil fuel
sectors

11 Nature and biodiversity-
related impacts

12 Protection and restoration
of nature and biodiversity
through finance

13 Protection and restoration
of nature and biodiversity
through engagement

14 Nature- and biodiversity-
related solutions

trajectory

40% 30%
Governance Adhering Providing
and to societal decent
Strategy conventions work

Nature
biodiversity

Acting
othically

19 Integrating and acting on human rights
risk and impact assessments (CSI 5)

20 Engagement with affected and
potentially affected stakeholders (CSI 6)

21 Grievance mechanisms for workers
(s 7

22 Grievance mechanisms for external
individuals and communities (CSI 8)

23 Health and safety fundamentals (CSI 9)

24 Living wage fundamentals (CSI 10)

25 Working hours fundamentals (CSI 11)

26 Collective bargaining fundamentals
(Cs112)

27 Diversity disclosure fundamentals (CSI 13)

28 Personal data protection fundamentals
(CSI15)

29 Responsible tax fundamentals (CSI 16)

30 Anti-bribery and anti-corruption
fundamentals (CSI 17)

31 Responsible lobbying and political
engagement (CSI 18)

32 Financing for usually excluded groups

{8 : World Benchmark Alliance, “Financial System Benchmark Methodology” (2021 & 12 A)

WBA [FEERTHEEREVTULT O 5 mZ2 2 THED, IRTODEFCHV TR (C L D51 2E0ME
HHRHAENBEIREL TS,

4 https://www.worldbenchmarkingalliance.org/publication/financial-system/

©2023 Tokio Marine dR Co., Ltd. All rights reserved.
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ARZHOEREE . BOTENRIEPHRCESATVSREZIRMU TV

Ry MEOMEEADTIZY XS MK PRIBROE R MyF I FER XN TLRL

ERITII-TRAEVRVERZECRAT DIRE(FFLALRENTLRL

RFTSEH/NEEE, ZOMOBEBRENIIIL—TADREE AR

FEALDOERFEE L. BS0RMEEMNERAPENSIRECS AR ERICIEITZTOTRZEL TV

L)
BB OERIAEEI (X2 EARREHEFERZ R 5L, 395 OERIEREDS5. 100 =im=+ 52.5 =T 1
fIERSIzM(E Bank of Montreal (17F4) T&olz. Bank of Montreal (. /N> XB LU EKESN
24.7/40 = (3 fiD) . T3A)-N0>AU-0EEN 13.3/30 = (7 £iI) . HE@E20EFH 14.5/30
= (2 fiI) OIRTTLEAICAIEBEL TS, WBA (&, Bank of Montreal (FIRIE-#t20OMmE TEAORE
SEBNCRIT R ENBEARTEL. TUTIYF I U TV RVERIMERED— D THBEEHEL TS,
BR(C Bank of Montreal ”2021 Sustainability Report and Public Accountability Statement”T
(&, 2025 F(CEFTZEZEEL T, IRIBME T 2050 FICRETLNSD GHG BFtHEZxy M OICTS. tHt=H
TRENFACBIIZIFIEEZENAOREZ 100 EHFIRILETBIBEEIREOBERLZOEB IR E AFRUT
3% B8, BAROEREOT TREIBMILAZOE 40 41 (28.6 &) OHFEFEI(F>SvIIIN-TTH
D HNFOABLVEEEN 7.8/40 ;2 (122 £i7) . T5A)-N\D>H)-DEEN 13.3/30 s2 (8 4i1) . #t
SBEDESTH 7.5/30 s (52 £iI) THok' . AN —TIAFPERMLEI THIDH TAECRI S ZEDFEHC
FEURLIR—K (T ARELIR—K 2022]) % 2022 £ 7 BICREITLTWS.

(2) Corporate Human Rights Benchmark (CHRB)

CHRB T3, 2022 £ 11 BICER - B, BEERIEE. HLU ICT BERISEED 3 tI5-(CH1FD 127
#HEIREVIEHIEFERZARUC, DENRMEBEL T, Z<OMBET CHRB (CLZ5HMmBIGALEE. 27 ($28
ZLTVAH ERESVERANTVRE, AMEMEOEFIENEDIEA DIBEMEHIROTWBE. AHEICE
FREMEEFRERFNEVAIIC EFRTENAET1— - TS 1O ADEDEHE_ LN G R, Z<D
PETRT-IRNA-IT =AM EKROH DT IS AVNC R TETORVCE, TS/ FI—- 2RI ANIE
BHEOEDEINARELTVWRIEENFEITONT., TI7-BOFHMIFERICOVTIEUTOESDTHS.

BR-EE
BRl- BEEEPEQG 57 hFHlicN. &REAIE Unilever (41FJZR, 8rald 50.3 1) THH. Wilmar
International (Z>#7R=)L) . PepsiCo (7XU%H) HENICHILZ. 10~20 smORATHICEDIEENITH
LTL3H (BR 10) . 320EV9-D55&EEMA. FIER (20.0 R) LblcmbtEL A0 10 %
DA 6 HNCDOEII-DEETHOlZ. CHRB (&, Mt EEEZZIEIPEESPHEEOREMOZEDCLD.
DEIF-NDOERDBEHELRD, BEOFHASENTFOIEH TS,

> https://www.worldbenchmarkingalliance.org/publication/financial-system/companies/bank-of-
montreal-bmo/

5 https://our-impact.bmo.com/wp-content/uploads/2022/03/BMO_2021_Sustainability-Report-and-
PAS_EN_FINAL_aoda.pdf

7 https://www.worldbenchmarkingalliance.org/publication/financial-system/companies/mizuho-

financial-group/

©2023 Tokio Marine dR Co., Ltd. All rights reserved.



s Y 2 2 X 2T X ¥ MR OB B

B [XFX10 CHRB B#-BEUII-(CHEFDIRAT7HERIEEL

0-10 10-20 20-30 30-40 40-50 50-60 60-70 70-80 80-90 90-100

14

HH# . World Benchmarking Alliance, “Corporate Human Rights Benchmark 2022 Insights Report”
(2022 %11 A)

O HEnEEREE

BEIERIEZEE 29 HNFHEXISRERD. A1 3 #H(F 1 AABIEC, Ford (ZXUh. 8m(F 39.0 1) .
General Motors Company (7XUh). Mercedes-Benz Group (RAY) &R-TW3, ZOAD 24 $t

(83%) DIERF20 KM T, KFDEFEN 10 meRimeofe (MFR11) . BHEREEQ. FEER.
FHER (10.7 5) £BIC 3 2OEII9-DFRTRHEL 5 HLCHEVWTRAZITH 0 RTHOIZ. BEHNEEE
B0 9 ZILL LN 0 mTHBIEEN 16 IHBEHD. BB (215H) | ICT BEREE (71HR) (R
LTZNoflz. CHRB TIIZOEACOWT, BEIEOYTSAFI—hEHTHDILIHEN. NEDEZFU> T
BEOSEERNEULNIE, FZOTIT—(CHITBAERDFY—IICLDFHIN LLEBIFTL L\ EZZET TS,
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